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Preface

FAENERT EHSHROERAE, (UTHREHSHE") WHELWHE, 2 MHNE, £
BEERBEMIT AL ANE, XEERZEFSHSEULNHFRISIEXREM,

The code of conduct defines the expectations of Gotion High-Tech. Co., Ltd. (hereinafter referred to
as “Gotion”), regarding the mindset and conduct of business partners in their business activities, in
particular with reference to suppliers. The requirements are considered as the basis for building
partnerships between Gotion and its business partners.

FENZREZETERINEREZMMQIANTEFER, MEKSE (UN) 2XZAN+TTR
. KEEBHYSASESRENURERGTAR (IL0) RYLUKRFEARKEMERIERZEN.

The requirements of this code are based on domestic and international laws and regulations and
recognized standards, such as 10 Principles of the United Nations (UN) Global Compact, the United
Nations Guiding Principles on Business and Human Rights, the Conventions of the International

Labor Organization (ILO) and relevant laws and regulations of the People's Republic of China.

sy, XEZREERTEHSHNASIENNERGE, NEFEHNTRENES. HRR
PEER. RITRENSE,

In addition, the sustainability requirements are also based on internal standards and values, such as

the declaration on anti-corruption, environment protection policies, code of conduct for employees,

etc.
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Purpose and Motivation

EHSEHERBEEEN. WS, ERMAQFANRNIEN L SEENEMURBILEENESERXE
FR. HNSEENEEWKEARBEXER, ASRIEMELAEN, HrRTAHERXENA
RN, FHAFERUAFRTLOETXEER, HmEHERME WU FHEEAXERNFAE T,

Gotion believes the principles of compliance, integrity, transparency and fairness are the foundation of
business as well as the key to establish the credibility and trust in practice. We set particularly great
store by implementing its legal framework, policy, guidelines and corporate values in business operation
and communicate clearly to employees. We except the business partners of Gotion to abide by these

requirements and convey these principles and the obligations to their own employees as well as to their
business partners.

a1F

Cooperation

B EEF SRR IEF I EEE
XEENAG. SFLENERERN. HRE#EY, &
e, BEFeHEEENSH L KFNERSE.

BEBRITARSARZER, BFEREIREE
BHTHSIWNES. ESNHEIRBEERMN, BN
SR BERE. Bit, BFSRHERL kS
BIREIBCRAMSE, TEREANR. HEERPH
T HEMEFX LB E R K ER T,

The business partners play an integral part in the business success of Gotion. Partnership enables us to
achieve mutual benefit and make common progress. Therefore, Gotion is focusing on close cooperation
with its business partners.

Applying the sustainability requirements, Gotion is aware of its responsibility for the economic,
ecological and social impact of its actions. Gotion expects its business partners also address the

responsibility they are shouldering particularly in terms of human rights, environmental protection and
combatting corruption, etc. which are commonly concerned.

1EFAEE
Scope of Application

UTEXREAEHSHMER L UFZENMELSXR, #8, BFSRNE I IKFSITIRENESY
1, WRMIE IS ENHENENETEXEER,

The following requirements apply to all business relations between Gotion and its business partners.
Furthermore, business partners must take appropriate steps to ensure compliance with these
requirements by their own business partners and along the supply chain.
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EFSRE LA FSNEEMEFERRNIANSTAN, BAS5FEE
MEBRBANNITAH. WREEATMREIA, 8RNI, MEFI. Fi&E.
BRI, BEEEGMEREMERENT A, .
The business partners of Gotion must respect and uphold all internationally recognized human
rights, and never engage in any behavior that ignores and violates human rights. This rule applies
to all workers, including temporary workers, foreign workers, apprentices, contract workers, direct
employees and any other type of workers.

BESI
Voluntary labor

Bk kTR EGE SN SIERENE, T8 SRE /SN E EPrIEfRIR. RIB55E). SR
HEMPIB L ANIAANREIFAORE. Sl kFREREAXAZERRN, RTAMRKRES
NERBAESENEN FTRLERAXR. RN, AEHNERLUEMSNRF. RE. RRGETHIHA
BRMANSMEG WERSMIE. PRE), UKRSITANITHERRERTATEZEEWLIE
HVER TIEERMEEARRMNERE,

The business partners must take appropriate and reasonable measures to prevent debt bondage,
forced labor and all forms of modern slavery and human trafficking in their own businesses
and/or supply chains. Business partners should ensure that the employment relationship is
voluntary and employees can terminate the employment relationship at their own will and with
reasonable notice. At the same time, the government-issued identification documents of
employees (such as resident identification cards, passports, etc.) shall not be withheld or
otherwise damaged, concealed, or confiscated. And the workers’ freedom of movement shall not
be restricted or will not be required to involuntarily reside in company-provided accommodation
without business justification.

ETHRIPREET

Child labor and protection of underage workers

B L N ARYEE R RA R E RS THR MR ERINRAA RNRRMIALEE, HEARELE
BRAEZEINNR. B, BREMAORREINSERIEREN, HBRRAIREUMRIREE
THITRIR2HFE,

The business partners should confirm the minimum age for employment in accordance with
applicable laws and International Labor Organization standards, to eliminate and prohibit the
employment of child labor. At the same time, ensure the employment of underage workers
complies with applicable laws and regulations, clarify job responsibilities and provide vocational
safety training for the underage workers.
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Humane treatment

B AR TASEREL. ERF. KT, BHIRENENEEEESFIFEANETH, TAE
FURN R LR AT 21T 0,

The business partners shall not engage in inhumane acts of harassment, abuse, corporal
punishment, mental or physical coercion, or verbal abuse of workers, or threaten to commit any such
acts.

BHE%Ht

Freedom of association

B AHENEERETABREABRNMMALIZ. #TEERAISNFEIURIELS ML EFER
BUAH, TAM/HEARNESEEREAARMBRBHTEEL, MEFEALZREIRE.

The business partners shall respect the rights of all workers to form and join unions voluntarily, to
engage in collective bargaining and peaceful assembly, and to refuse participate in such activities,
subject to local regulations. Workers and/or their representatives shall be able to communicate
openly and express views without worrying about retaliation.

TR

Non-discrimination

B kFEAFRER. ik, %50,
RAEAEMEMIA. FRZRETA
HAET AZRARETEEAEBINES
B KK,

The business partners shall not
discriminate against workers on the basis
of national, racial, gender or religious
belief. Workers or prospective workers
should not be forced to undergo medical
examination or physical examination that
may have discriminatory purposes.
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Working hours

b kB N B R H TR IE)F S FRTE M E BOE R/ B BRI TR AR EMER,

The business partners shall ensure their working hours comply with the local laws and/or the laws and
regulations that are currently in force in respective economic sectors.

TEMEF
Salary and benefits

Bl UFEERTIZNEENTE, ELVERZRMNENRRIRNE, HREMLFAERRE
BHTUHE, X—IRELURAGBFERINELER, AERIRERAZELEMETRNEEK
Fo AUSERFSNER. BE. RIPRARTIXNIHR.

The business partners shall pay their employees reasonable wage, at least reaching the minimum
standard required by applicable law, and measure in accordance with the laws of the place of
employment. The wage should at least meet the basic needs of the employee as far as possible and
enable the employee and his or her family to reach an adequate standard of living in the place of
employment. The business partners must pay their employees wages directly, in full and on time.
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BN BRI TARBRZEMBENT MR, £ETFR, FREMEIAZEZUSIESHHELL
BRIESARNERR2 T EAEIIISEXER, ERERANEMERNTIEMRERIRIRIE,

The business partners should ensure the provision of a safe and hygienic working environment and living
quarters to the workers. Additionally, they must ensure that all workers receive health and safety training
or relevant information delivered in the workers’ native language or a language that the workers can
understand to properly recognize the hazard signs in the workplace.

R BEREFRS

Occupational Health and Production Safety

Bk kA RORT ERTIZIT. 5ISMNERE
FIRF. IHEFIERI TATRRBIN R 2 X
(N, EBSIMEMBER. AR, FEWLER
BREk), EXBANATAEENEGREE
FERBD AR AmKkiREE X LR X2
2, RS EHRAR A AR ERARHRITE
METIRIREE, BERIARVIDERESR
=

The business partners shall identify, evaluate and control safety risks (such as chemical, electrical and
other hazards from energy, fire, vehicle and falling down) that workers may encounter through proper
design, engineering and management. Relevant business units should equip workers with personal
protective equipment that meets production safety requirements and provide trainings on the mentioned
risks. They should track and manage the distribution and use of labor protection equipment to ensure
workers' occupational health and production safety.

b3

Emergency preparedness

B EFNIRFIFHITEBENEI BN EIEN, FBI KRN MERINIZFFHZmER&
|, BFEEKRE. TABMNMEBERER. TAINGS5ES. EHRARERNAINRIZE. BAERNZER
RERE. RENHOKES, KIREEMFEXES. FIRMV~R5RE.

The business partners shall identify and assess potential emergency situations and emergencies and
minimize their impact by implementing emergency plans and response procedures, including emergency
reporting, worker notification and evacuation procedures, worker training and drills, and appropriate fire
detection and suppression equipment, obvious and clear escape routes, adequate exit facilities, etc. To
minimize the damage to life, environment and property.
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Work injury and illness

B kNI F AT, B, REMRS THMER, BEUTHIE: MIARS; Ik
MEREGETOERNER,; RELENETIRSS; WERAHRNUERBELUERFESSRK; FHT
AERTI

The business partners shall have procedures in place to prevent, manage, track and report work-related
injuries and illnesses, including provisions for: encouraging worker reporting; classifying and recording
work-related injury and iliness cases; providing necessary medical care; investigating cases and taking
corrective action to eliminate the source of the accident and help workers return to work.

AFTIE

Ergonomic

B AFERIRA . THEFIERI TAMSERANE TS T AHRNE, S ARG/ ZEEMRNE
ERFEEY. KNEEIIUREEESHRIVER T

The business partners shall identify, assess, and control the impact of workers performing physically
demanding tasks, including manual handling/loading and unloading of materials and repetitive heavy
lifting, prolonged standing, and highly repetitive or strong assembly work.

BRI

Machine safety protection

. i
\

e Mk N X A P MU ARAD B A AT 1T &=
WG, ARSI T NGB ERIVMN,
REVEMIFEE. KUKES, HAEH%
1o

The business partners shall carry out safety
evaluation to the production machinery and
others, install physical protection devices,
interlocking devices on the machinery that may
cause harm to workers, and maintain them
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regularly.

DOHDE, RENER

Public health, food and accommodation

ALk N R TR E0E TR IXARKM PENRMECH]. FREMBRILN. &K TREN
MIEHNTABSNAE2RE, FREEINEIEO. FAPK. TENAANEN. BFERD
ANTEYRAVIRIIZ 218, UREGENLAZE,

The business partners shall provide clean restrooms, drinking water and sanitary food preparation,
storage and dining facilities. Worker dormitories provided by business partners or labor agencies shall be
kept clean and safe with adequate emergency exits, hot water for bathing, adequate light, heat and
ventilation, separate safety cabinets for personal and valuables storage, and reasonable private space.
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Environment Protection

EHSHISTRERESRE. BFSROBLNEFEEFEES, NVRERINHEK, MENEA
RIFENAFEE, FEERPAKRNEBRNRE,

Gotion is determined to undertake environmental responsibility. The business partners of Gotion shall
minimize adverse impacts on communities and environment, protect the health and safety of the public.

HIRIFRAI SRS

Environmental permits

BN ERS . B H EMRATA L FRIREFENE. #UEXBMEICUE, HFEERERENREE
Ko BMLHFRZIGAMNYFFSELTEML. LA BEETIMARER UL THOFRR. RIFESH
RER, HFEBHRITRIRAMITE, FMEEELTEMYBENRLLEFRIEERNME T RER,

The business partners shall obtain, maintain and update all required environmental permits, approvals
and registrations, and comply with the corresponding operation and reporting requirements. The
construction land of business partners shall comply with the national land space planning, annual land
use plan and use control, as well as the requirements of saving resources and protecting the ecological
environment, and strictly implement the construction land standards. Land construction activities shall
not be carried out within the scope of the prohibited areas of reclamation defined by the national land
space planning.
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Prevent pollution and resource saving

b R Rz SR EXFE T MR SK _ERBREUR D ISR E . Bl EMBEFZETED), NURNEN
&5, B, AL EIRISHR, Rl EEKRBEEFR (WNE~RE. ERERS), RERERLES (40
EREREIRE. MUIZRES), SERBBRAR, FARA. IRE. HA. BIRERERE, BOIRE.
FERREN AL X ERMIFIRNFENE, NAMEMREXERICERIBERT, NREERETHMERS
RER, Bk KEREL T EHRERHEAME,

The business partners shall take measures to reduce or eliminate the generation and emission of
pollutants. Effective steps should be taken in the production and business operation to prevent and
reduce soil pollution, identify and manage various noise sources (such as from production equipment,
transportation vehicles, etc.). Adopting noise source control measures (such as selecting low-noise
equipment, optimizing process flow, etc.)and reasonably arranging noise sources, using sound insulation,
sound absorption, noise reduction, vibration reduction and other measures to reduce vibration and the
influence of noise to residents in surrounding community and environment, and bearing legal
responsibility for the pollution caused. Furthermore, measures should be taken to use natural resources
in a restrained manner, including water, fossil fuels, minerals and timber from virgin forest.

BEYRER

Hazardous substance control

B ERIRS AR ERIN AR REMBIRNEFmAEMME, BERAFER2AE,
%rh. fEfFE. A, BIWKBH A,

The business partners shall identify, label and manage chemicals and other materials that pose a hazard
to humans or the environment, ensuring that they are handled, moved, stored, used, recycled and reused
safely.
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Solid waste

B kN RARSG G ER. B B AR EREIREGREFY (EEEFY).

The business partners shall take a systematic approach to identify, manage, reduce, responsibly dispose
of or recycle solid waste (non-hazardous waste).

HAEIPR

Material restrictions

Bk ETFEXRETmPURFSEIEFERSRAREREYR (BEERMLERT) K8
KiER FRNEFAER,

The business partners shall comply with relevant laws, regulations and customer requirements on
prohibition or restriction of certain specific substances (including recycling and disposal marks) during
manufacturing process.

ESHIK

Waste gas emissions

B AERIRAN. B, HROWFEEZETRER~ENNIMEEENESHIR. THIRZ AN
BRERHITHE, W, =HIFLE,
The business partners shall identify, manage, and reduce waste gas emissions. Classification,
monitoring, control and disposal shall be carried out as required prior to discharge.
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Water resource management

AL NN SEREK E IR TR, BRI JJ< BRREERMAKIER, FRERPKEIRUK
RIS RRE, FrARKERIMSAER, FREKRWHBATOE. W, THIALE,

The business partners shall implement a water management program to document, classify and monitor
water use and discharge, seek to protect water resources and control pollution channels. All wastewater
shall be classified, monitored, controlled and treated as required prior to discharge or disposal.

AERHMENIRE SUFHEK

Energy consumption and greenhouse gas emissions

B b IR R ERERAN IS R BE TR HFE AN FR B AR
EREHIRIE R, B kFRRF R B RN
A IRBRERNER, RAREMEDERERS
BESEHR.

The business partners shall track and record energy
consumption and all relevant greenhouse gas
emissions, and develop cost-effective ways to
improve energy efficiency and minimize energy
consumption and greenhouse gas emissions.

EMz it

Biodiversity

B KN ET EY S RIPAEREMR, D
ZE. RSMNFaNENZiFE. EYReSFHEM
fhAEFn (BFERRTNHESM. FEHY. EY
BNESRANRIE) , NAFEANENSHEES
fEERED), FIMNAERBETEDYNIR, FH
THEEDYRS, ARNXKESEREMSHERER
1o

The business partners shall comply with relevant laws and regulations on biodiversity conservation,
reduce the negative impacts from business operations, services and products on biodiversity, plant
safety, etc. (including but not limited to the damage to habitats, wildlife, flora and ecosystems), and
should not support any activities that are harmful to biodiversity, such as not selling tools for hunting
wildlife and not engaging in wildlife trade. At the same time, they should support the advocacy of
biodiversity conservation.
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Management System

EF SRR M RS KHEs AP RN N EIRAR, DA AENSERANERNEE. 1R5H
FRMEXEBXE, UR(EHFFEH,

The business partners of Gotion shall implement or maintain appropriate management systems as
appropriate to facilitate compliance with this code and legal requirements, identify and mitigate risks, and
promote continuous improvement.

A
Company statement

BN RHI A B SRR, IEFAESIVERITHSMIMEIRR., EERTNFRNERAE, Bl
NS EFIESHE AR, FREKEEL Ao

The business partners shall prepare a company statement demonstrating their commitment to high
standards of social and environmental responsibility, ethical conduct and continuous improvement. The
business partners shall prepare this statement in the local official language and post it in the factory.
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Management accountability and responsibility

B RFNIEE—B2MARMFENATA, BEHRRNETHHR. BRELX2UKMRREE. ¥
EHEREEHSREN, THBIAE CEN) SWRRENAS, BN, RkS5EHSRAAEXE]
Mg, MaEISAs CENY FEXERIBHEHERERHITARE,

The business partners shall nominate a full-time employee as the responsible person to supervise and
implement the social, health, safety and environmental responsibilities. This person should check the
official website of Gotion regularly to understand and confirm the content of the latest version of this
code. At the same time, the business partners should actively participate in relevant training and
communication organized by Gotion to deepen the understanding of the relevant requirements in this
code and make communication internally.

TERRITL

Periodic assessment

BN ERRIT G B S RE S BN TRABS W IKFRIENEER R, URRETERBEREN
NAEMNSITE, THENEDESFEHT Ko

The business partners shall regularly evaluate their own facilities and their subcon tractors and sub-
suppliers, to ensure compliance with applicable laws and regulations. Evaluations should be conducted
at least annually.
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Corrective action plan

N F@EIAREMINEBEZMIT A FiFIRE. TARM@mBXERR. FHRAEMEMSALIBE
MEAAREEITH, BRI KB SR IERAR,

The business partners shall implement a timely corrective action for violations identified through internal
and external audits, grievance reports, worker and stakeholder feedback, incident investigations and
other means.

[t ]

Training and communication

BN RE SR TEM DB
SMIFMERBER, R8T (BT H
AN 5h, S EEN BEERRT T
ABIRFFNEF AR N B BUERMIER, NM7E
NEREFIHRE# TS E®, HEFEEd
BIFIITERR,

AL NN AT RAE, A ARk
MEFEW. EREARETIRTESN.
L. BURMHREFHEXE BRIRE.

The business partners shall communicate their social and environmental statements to all employees. In
addition to compliance with this Code of Conduct For Business Partners, training or communication
should include but not be limited to workers' rights, benefits and internal policies and procedures. The
business partners shall conduct training or communication during induction and consolidate knowledge
through retraining each year.

The business partners shall establish processes to clearly and accurately cascade their social
responsibility performance, practices, policies and expectations to sub-suppliers and customers.

XHEFHIER

Documentation and records

BN IR AP XHIER, BREBEEAHNTESAENERLTERLFRIFIBXREF

=k
TAo

The business partners shall create and maintain documents and records to ensure compliance with the
requirements and compliance with the confidentiality provisions for privacy protection.
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Responsible Sourcing of Raw Materials

EHSRRAMTERMIYES, T FRE DR ™", BFSRE AN SEREREH
EMRSERBRIR () REBBRASHX,

Gotion adheres to the concept of responsible procurement and does not support or purchase "conflict
minerals". The business partners should ensure that the raw materials do not come from conflict areas in
and around the Democratic Republic of the Congo.

Ak RIREE

Business partner due diligence

Ak A N FIE REVEEBERNEEGE, LORAEXKLH RENE SR EE IR X L, ik
AN ERE. IITRXSBXELAFRRIAFE, UAMEIMHEERESNX, Hha
BEEUTEDSEANXE: R REHEANETERARR. BBZHMMREALD. FERIBAN
BT,

The business partners shall establish due diligence procedures to identify risks and take appropriate
measures. They shall conduct due diligence for material procurement, processing and transaction
related levels to determine whether the material is sourced from high-risk areas, which includes: conflict,
worst forms of child labor, forced labor and human trafficking, gross violations of human rights.
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Risk prevention and resolution

AN REVE S GBI FE, URREIRAINXENREBRERSNER T, SEREREMEN
R RIE o

The business partners shall take appropriate and reasonable measures to ensure that the identified risks
and their resolution are notified to the customer, or take other communication and resolution measures.

M RENAERN S =5 I B

Third-party verification or audit for supply chain due diligence

fEFAN/ SR MEARXE YRR WL A A ROET AT RV S8 = B ARX T SRR R RERIFA & & s # 1TI0IE
BEZ. MRRMEH. 1B, 5. &, HHEMEERXT VSAEIMAEXNERESXR, Bk
R BB ER VER EH SR

The business partners should have their Responsible Sourcing due diligence activities which are
conducted by third party for verification or audit when using and/or sourcing relevant minerals. Gotion

shall be immediately notified if any risk is found related to tin, tantalum, tungsten, gold, cobalt or other
specified related minerals or related materials.
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EHSRHARREREM. wiE. BRNATHNRUIEANFRLSEENEMMMEERBLRER
&I, IBERRFHKIEER. AFRREEREREIL A,

EHSHNE W AHFN Y UEFNREF RS, RNESEENELNHFRISEXRN, BREF
GRS WERIRN,

Gotion always insists on the principle of compliance, integrity, transparency and fairness, they are
regarded as the foundation of conducting business and making business decisions. And meanwhile, when
choosing business partners, Gotion holds the standard of transparency and fairness firmly.
The business partners of Gotion shall conduct business in the line of the same standards, additionally, to
stick on the standard of compliance and integrity when choosing business partners as well.

IHEM

Prohibition of corruption

EHSHETREEMIVE LT, BREFEAFZANBLERK. BRITASEMEWRENQESE
MEWE, REQAFHHHRS, BSESHESNBLNEAR, FTERULEKRE R EEEHRKBNAERE,

BB S REPFHLEATEANBRITN, BHRERT. 2eENRESF zRES . BT
ERBEME=SAE. REIERZZREMAZANWEE (FHAL@IEER) . @0, @E. T8
M 5 EL A0 A 2 HR B =l 2t

Gotion conducts business with integrity and compliance, and strongly reject any form of corruption in
business. Corruption affects the fairness and objectivity of business decisions, limits the fair market
competition as well as restricting the development of the society and business. In this regard, prohibition
of corruption is an inevitable choice to avoid the damage to the company.

Business partners should prevent and stop all corruptive behaviors in business processes to assure that
their employees, subcontractors and agents do not grant, offer or accept bribes (unjustified gifts and
invitation), kickbacks, facilitation payments, improper donations or other unnormal payments or benefits
to or from the customers, public officials or other third parties.

B GaFl g S

Avoiding conflicts of interest

EHEHTRERERTEURSEL A FEEFENSHAmARIER, BEERTEL A BN SRIER
TRESHEORE , MARERZF M= TANZHEBMEZI KA,

Gotion imposes strict controls on conflicts of interest among its employees as well as between its
employees and business partners. At the same time, Gotion expects its business partners to make
business decisions without the influence of economic benefit, personal interest or family and social
relationship.
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EHSRARRRITE AT BEHRSFRUNEN ARSI S, M@ F&RIMTIEREM,
HATEEAFTHNHTHRSFNR, Alt, BEFSHNELKFENEEEQAT. BRRSHNHZERAE
RN B ERAMAV R EFF R ER,

Gotion always insists on conducting business on the basis of the principle of fairness and free
competition, and follows the applicable provisions of laws and regulations, devotes to creating a fair
market competition environment. Therefore, business partners shall stick on the principle of fairness and
free competition to conduct their business by obeying all provisions of applicable laws and regulations.

LTFEHBARS

Fair and free competition

AL AR N S 4 T E 2 BHRRERFI AT B AR EMEITAER. AR DI EE t ihE —Ea
BkiTH, UBGLEHIUEREREIATFERESFNER . B, BN SRR R IHMERFEARFEIR
BREFXNFES. BIRNITHUR AT BT

The business partners of Gotion should resolutely reject the horizontal or vertical agreements and other
consensual business practices for the purpose of eliminating or restricting fair and free market
competition, meanwhile, the behaviors in following manners are also prohibited: obtaining information
and intelligence of competitors in any inappropriate way and abusing market dominance.

O E

Import and export controls

B NS RS m. IRSMNEBHEOWS EFRETRREERINERZEN, BNENEER
BEERISES LR~ mR SRR E LNARRIATEXR.

The business partners should strictly abide by all the applicable provisions of laws and regulations on
the import and export of goods, services and information. Meanwhile, be cautious to avoid using
products or forming cooperative relationship with companies in sanctions lists.
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Non-support to armed groups

Ak Ik SRR E B & U N RN SR EiZ s a1 N 2 FIEE R EEF A M BB s Mt
ko

The business partners should ensure that there is no direct/indirect sponsorship or other support to non-
state armed groups from themselves and their supply chain.

FRPINERES

Protection of confidential information

BN YT RETRTEERE. MRFNRIPFUR DN AGERFRIPFEREM, FNREFSEEL
NHEEZSERRRNELMERENERREFRIFAENGE, UMLESHFEEEBELEFSMAAERT.
Bl FESREGTHERK, BN, SHUNHENIEARISFIREESRIPELE=ZFNER
FMRIRAF=L,

The business partners shall abide by the applicable provisions of laws and regulations with regard to
information security, intellectual property protection, personal information protection etc, and establish a
functional and secure information security protection system within the company to prevent any loss to
Gotion, their business partners and employees from any form of information leakage. Meanwhile, to
respect and protect the information and intellectual property of third parties when conducting business.




HEE B E R A

Prohibition of money laundering and terrorism financing

BN REREES B SRR S & FPE T E R EEE BRI R A s R E X R R A AR
Mo

The business partners shall assure that they abide by the applicable international and national provisions
of laws and regulations on anti-money laundering and terrorism financing in the collaboration with
Gotion.

EEHE
Information disclosure

AL N NERR ERBICRAFB AL S ER, RIFEXEZIMIMITITLSEBRIREE XTI, BRS5R
2. MBSWRFER, FENECRIUERSMEIFEER .

All business transactions of the business partners should be transparent and accurately recorded.
Information on labor, health and safety, financial condition shall be disclosed in accordance with relevant
regulations and current industry practices. Falsification of records or misrepresentation of actual
operations is prohibited.

AT EEENEMR

Use of artificial intelligence

HEREANL2RERAATERNXEER, Bl KHNBRPIAERA LS N AREISERET
FRNIERBERZEM, FNENBRALSERYAEFNT2EMEERGRET AL, FNIBEES
FRAAENEEREMEUL,

Data privacy and security are the key requirements when using Al. The business partners should ensure
that all inventions and creations by using Al comply with applicable laws and regulations. They should
also ensure that the security and control of Al applications always belong to humans and should
always be committed to improving the quality of human life and well-being.
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EHSEMREXN BB EET A QB B AR EEITIEN LOE 2 5 VTR IERINE,
A BEERRTFEHNEZERA. aMink. RpTEE.

Ry EAHENEESAENBLUFEFE, BSEEETEREAR. BELAFEAR
ARTEGNIERT, EFERNER (LHEESRIPEXIEREN) #1T.

BHMRAAERENRZSTHEE A ESIEERNGREITZA#ET, BURFNFES
EH SRR aMITE SR, MAMEARTEEMMHRLRERNER, Bk
HNESENBRAXEETRSTN H BN ENR, BRIERITHESERASYSER
SRNEEERFN, EHEREENILABIINER.

Gotion reserves the right to verify whether business partners abide by Code of Conduct for
Business Partners by using appropriate measures, including but not limited to supplier
declarations, compliance interviews, on-site assessments, etc.

An on-site assessment will only be carried out by following prior notification and in the
presence of representatives of the business partner during regular working hours and in
accordance with applicable laws, in particular with regard to information protection.

The business partner compliance due diligence questionnaire or on-site compliance
assessment described above may take place prior to signing contracts, business partners
should assist Gotion in completing evaluation and verification on abiding by compliance
requirements. If any violations of compliance and sustainable development requirement are
identified, business partners should assess and remedy the violations within a reasonable
period of time, and ensure such assessment and rectification cause no influence on the

cooperation with Gotion, additionally, Gotion does not need to bear any additional cost for it.



EHSERERAS

Whistleblower system of Gotion

EHSHERZTETRSNENE, WEEE1TA, ANEERF I KFESEIRESR,
BEEEH. EBERRNELITN. MRBLUFLRATEAEFSHE R IERTHEAIELE
HerhEmRmIER, FMNEmELdkFEZEZTINHER~ESEMTRIER TRRAREF S
EIRAFHITER.

EHSMBERAGBARATIENE. REMERAESMRMNZEREBHTHRE. AENML
B, NEAXREELHENQE. FRAMBEERABINFRE,

Employees of Gotion are requested to abide by the regulations of integrity and compliance to
regulate their behaviors, in the same way, Gotion also requires its business partners to be in line
with compliance, integrity and transparency in the cooperation with Gotion. If business partners
detect any regulatory violations of Gotion's employees or any situation which may cause loss to
Gotion, the business partners are strongly encouraged to make report to the whistleblower
system of Gotion with concrete evidence or the existing reasonable suspicion.

The whistleblower system of Gotion works firmly with the principles of preciseness,
confidentiality and fairness to verify, investigate and handle the reported information, in this
regard, the protection of the company, implicated person and the whistleblowers can be

guaranteed.
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The scope of acceptance of whistleblower system

EHESHERAZETELETEREEFSREENVSHEBASTA, 0!

o EERRIRAEIAHFREFLE. FEEERWITH;

o BE=AREHSHRTITHLIERGERXEMAZHERT;

o EHERRTERXWARZXRFIQAFHHRENTA, MEESEHREFILAHFSSERITEF.

The whistleblower system of Gotion mainly handle the reported misconducts that might cause serious
damage to the reputation and financial benefits of Gotion, such as:
e The employees of Gotion request for reward for go-between, thank-you reward or other behaviors of
extorting bribes;
¢ Any third parties bribe the employees of Gotion for seeking unjustified cooperation or with other
improper purpose;
e The employees of Gotion violate the standard purchasing process or restrict fair and free market
competition, such as restricting business partners to participate into the bidding without legitimate
reason.

BIRRFRRF

The contact of whistleblower system

LEBIRH G EEIRAVL
FEZHESETEAXEEAES66SEFSRRNERABTEGMEES
ZIRMELBIESH: 0551-62100065 (G57E L {EH8:30--17:304k%7)

2SR EB FHpFEMIAE . Jubao@Gotion.com.cn

Address for making face-to-face whistleblower report or writing a letter:

Compliance Management Center, Gotion High-Tech Co., Ltd., No.566 Huayuan Road,

Baohe District, Hefei, Anhui, China

Number of hotline for making whistleblower report:

0551-6210 0065 (please contact the hotline by office hours during working days: Monday to Friday, 8:30
a.m. to 5:30 p.m.)

E-mail address for making whistleblower report:

Jubao@Gotion.com.cn


mailto:Jubao@Gotion.com.cn

EBERER

Legal consequences of violation

EHEHAE WA ETAXERIIRNEK, STFEASRSELNHFRINERSIEXRR
EXBE, IRBUUFELRERERLAESRAENITH, EBFSRENIIENRINE S EE
BUARFE, UM RIESEKRREMR D ILEENITH. B, Bl RAFEXSEREFER—)
EHHEFERMLE. SIS ARER R ISENITH UNE S EHFSHERHRT.

EHSEEREREEZENMNEERERNA CENY #1TEREEIMF], & CEN) B
RERBREADMEHITRH, FEZTEM. EBELT, Bl KHFNERHERXETE, &
CENY BREXEMRE, BERSFN], MHREXREEFELEN, URXRENE,

The business partners’compliance to the requirements in this code is vital to strengthen the
cooperative relationship between Gotion and business partners. If the business partners has
violated or is about to violate this code, Gotion has the right to immediately take appropriate
measures or legal means to prevent, stop or minimize such violations. At the same time, the
business partners are obliged to take all appropriate measures in time to prevent, stop or
minimize such violations and make cooperation to Gotion to implement the preventive measures.
Gotion reserves the right to make reasonable modifications to this code in accordance with laws,
regulations and regulatory requirements. This code will be published on the official website of
Gotion after being updated without further notice. In this case, business partners are obligated to
accept and comply with these changes. This code has two versions, Chinese and English
versions, which have equal effect. If there is any ambiguity between the Chinese and English

versions, the Chinese version shall prevail.
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AT EWRIHFARIEEFTTSR (ElAEFETRENY (REs:
2025%3H), BREAAEETHFNEINENRK,

The company has received and carefully read The Code of Conduct for
Business Partners (Status: 03/25) , and has been aware of and
committed to comply with requirements therein.

HER:
Date:

AEEANET: AFAE:
Signature of Legal Representative: Company Seal:
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Complionce Everywhere hy Everyone

ERsRROBRAT- MY EEEER
EHFESRRAERAB-GMEER
Gotion High-Tech Co., Ltd

Supplier Management Department
Compliance Management Center

FELXHESRTEAXEEKES6S hRZs: 2025538
No.566 Huayuan Road,Baohe District, Hefei, Anhui, China Version : 03 / 2025



