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The code of conduct defines the expectations
of Gotion High-Tech. Co,, Ltd. and its affiliates
( “Gotion” ) regarding the mindset and con-
duct of business partners in their business activi-
ties, in particular with reference to suppliers and
sales partners. The requirements are considered
the basis for building partnerships between Go-
tion and its business partners.

These sustainability requirements for business
partners are based on national and international
provisions and conventions, such as the Labor
Law of the People's Republic of China, the prin-
ciples of the UN Global Compact, the national
requirements of sustainable development, the
international practice of sourcing of raw materi-
als etc.

In addition, the sustainability requirements are
also based on internal standards and values,
such as the declaration on anti-corruption, envi-
ronment protection policies, code of conduct for
employees etc.

B | £ | #fE | 81 www.gotion.com.cn 7
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Gotion believes the principle of compliance, in-
tegrity, transparency and fairness are the founda-
tion of business as well as the key to establish the
credibility and trust in practice. We sets particu-
larly great store by implementing its legal frame-
work, policy, guidelines and corporate values in
business operation and communicate clearly to
employees. We except the business partners of
Gotion to abide by these requirements and convey
these principles and the obligations to their own
employees as well as to their business partners.

8 /@ Cherish | Pragmatic | Integrity | Innovation

I/El\/«E Cooperation
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The business partners play an integral part in the
business success of Gotion. Partnership enables
us to achieve mutual benefit and make common
progress. Therefore, Gotion is focused on close
cooperation with its business partners.

Applying the sustainability requirements, Gotion
is aware of its responsibility for the economic,
ecological and social impact of its actions. Gotion
expects its business partners also address the re-
sponsibility they are shouldering particularly in
terms of human rights, environmental protection
and combatting corruption etc. which are com-
monly concerned.

]\E \;E, + Scope of application
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The following requirements apply to all business
relations between Gotion and its business part-
ners. Furthermore, business partners must take
appropriate steps to also ensure compliance with
these requirements by their own business part-
ners and along the supply chain.

B | £% | WS | 8lF www.gotion.com.cn 9
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The business partners of Gotion must respect
and uphold all internationally recognized human
rights, and never engage in any behavior that ig-
nores and violates human rights. This rule applies
to all workers, including temporary workers, for-
eign workers, apprentices, contract workers, direct
employees and any other type of workers.

10 ® Cherish | Pragmatic | Integrity | Innovation

® BE[E55 T Voluntary labor
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The business partners of Gotion shall not employ
children who are under the working age specified
by local regulations or who have not completed
compulsory national education.

The business partners of Gotion shall not employ
forced, or indentured labor, involuntary or ex-
ploitative prison labor, slavery or trafficked per-
sons. Workers must work voluntarily and have
the freedom to leave or terminate their employ-
ment. Employers and agents shall not withhold
or otherwise destroy, conceal, or confiscate work-
ers ‘identification documents.

® ~E{HETL No child labor
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® kET A Juvenile worker
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The business partners of Gotion may employ
young workers who are of legal working age but
under the age of 18. The premise is to clarify job
responsibilities, conduct occupational safety edu-
cation and training, provide special labor protec-
tion, conduct regular health inspections, and not
arrange night shifts or occupational hazards.

BIE | £ | #E | 2% www.gotion.com.cn 11
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The business partners of Gotion shall not discrim-
inate against workers on the basis of national,
racial, gender or religious belief. Workers or pro-
spective workers should not be forced to undergo
medical examination or physical examination
that may have discriminatory purposes.

® B 451t Freedom of association

The business partners of Gotion shall not engage
in inhumane acts of harassment, abuse, corporal
punishment, mental or physical coercion, or ver-
bal abuse of workers, or threaten to commit any
such acts.

® R Non-discrimination

EH @SRRI RS R R R, Ak, 51
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The business partners of Gotion shall respect the
rights of all workers to form and join unions vol-
untarily, to engage in collective bargaining and
peaceful assembly, and to refuse participate in
such activities, subject to local regulations. Work-
ers and/or their representatives shall be able to
communicate openly and express views without
worrying about retaliation.

& T {EB¥ja] Working hours
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The business partners of Gotion shall pay wages
on time and in full according to laws and regula-
tions, overtime wages are paid at rates prescribed
by law, and shall ensure that wages are not de-
ducted for any disciplinary purpose, and provide
clear and understandable slips. Provide statutory
benefits to workers.

The business partners of Gotion shall comply
with local laws on working hours, ensure rea-
sonable rest time for each employee, and adopt
the principle of voluntary overtime. Weekly work
hours should not exceed 60 hours. Workers shall
have at least one day off every seven days.

® TAFMEF Salary and benefits

[ 4 = R B b AR R T SF TS AR A IR R 5
R, TR BRSO TE, MRIBEEIE R ZRRKSL
5 T ARYINBEAREN, 7 R CRIUEAS R AE A B BY 40
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BT N,
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Health and safety
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all ensure that
ic working and liv-
sure that all workers re-
;lid safety trainings.
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® Rl % % Occupational safety
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The business partners of Gotion shall identify and
assess potential emergency situations and emer-
gencies and minimize their impact by implement-
ing emergency plans and response procedures,
including emergency reporting, worker notifica-
tion and evacuation procedures, worker training
and drills, and appropriate fire detection and
suppression equipment, obvious and clear escape
routes, adequate exit facilities, etc. To minimize
the damage to life, environment and property.

The business partners of Gotion shall identify, as-
sess and control potential safety hazards (such as
chemical, electrical and other energy, fire, vehi-
cle and fall hazards) that workers may encounter
through proper design, engineering and manage-
ment. If risks cannot be effectively controlled by
the above methods, workers should be provided
with appropriate, well-maintained personal pro-
tective equipment and educational materials
about the risks that may result from the above
hazards.

® [V 2 % Emergency preparedness
(& A Y R AR FPE ROR B RSB ENE A
(IR V= =N L S Gib U NIV S 1 YN IR =35 2 52
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® T {5#15%5% Work injury and illness
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The business partners of Gotion shall use a hier-
archy of controls to identify, assess and control
hazards to workers from chemical, biological
and physical factors. Potential hazards are con-
trolled, eliminated or contained through proper
design, engineering and management. When
hazards cannot be adequately controlled by these
measures, workers should have and have access
to appropriate, well-maintained personal pro-
tective equipment. Relevant units supervise the
implementation of labor protection equipment
distribution and use management in their respec-
tive departments, as well as training materials
on these risks, to ensure workers’ occupational
health and production safety.

The business partners of Gotion shall have pro-
cedures in place to prevent, manage, track and
report work-related injuries and illnesses, includ-
ing provisions for: encouraging worker reporting;
classifying and recording work-related injury and
illness cases; providing necessary medical care;
investigating cases and taking corrective action
to eliminate the source of the accident and help
workers return to work.

® Tl B4 Industrial hygiene
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® A{AT 32 Ergonomic
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The business partners of Gotion shall carry out
safety risk assessment of production machinery
and other machinery, install physical protection
devices, interlocking devices and other machin-
ery that may cause harm to workers, and main-
tain them regularly.

‘ 3 75-:: ’ ol A“ r

The business partners of Gotion shall identify, as-
sess, and control the impact of workers perform-
ing physically demanding tasks, including man-
ual handling/loading and unloading of materials
and repetitive heavy lifting, prolonged standing,
and highly repetitive or strong assembly work.

O 1123Z 2517 Machine safety protection

T 155 B Y 7R o PR LR AR 7 AL AR L A L A
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® ~AHT4E. REFMIETE Public health, food and accommodation

° P — - - . I The business partners of Gotion shall provide
: 7 clean restrooms, drinking water and sanitary food

3 . 5 h : T ' FEHF SRR AR AR ST 13 ATE TR, TRA preparation, storage and dining facilities. Work-
® {2FE5% % Health and sa ety The business partners of Gotion shall provide KR AR & mEREl. 1B AL, mikpeEsk  er dormitories provided by business partners or
AT R R L ARE R T 8t Tz Frpy e Workers with health and safety information, and 5 T (REHLMR AL TS 2 I (RS 152 %, 142 labor agencies shall be kept clean and safe with

adequate emergency exits, hot water for bathing,
adequate light, heat and ventilation, separate

provide workers with training in the worker’ s
native language or a language that the worker can

REZeER, HFN T AR ARHES T AR HESWER LA, TERRUK, FERAYERAE X,

HERENE S TR, EREMAIEEBE L ynderstand to properly recognize workplace haz- ATHFR AR EY G228, UREHEE safety cabinets for personal and valuables stor-
e AT fE R FRIRTE, ard signs. FAANZE, age, and reasonable private space.
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Gotion is determined to undertake environmen-
tal responsibility. The business partners shall
minimize adverse impacts on communities and
environment, protect the health and safety of the
public.

20 ® Cherish | Pragmatic | Integrity | Innovation

® IFiRiFA] 5iRE Environmental permits
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® EEYRHREIT Hazardous substance control

The business partners of Gotion shall obtain,
maintain and update all required environmental
permits, approvals and registrations, and comply.

% Prevent pollution and resource saving

The business partners of Gotion shall take activ-
ities to reduce or eliminate pollutant emissions,
releases and waste generation at source. Mea-
sures should be taken to use natural resources
sparingly, including water, fossil fuels, minerals
and primary forest wood.

The business partners of Gotion shall identify,
label and manage chemicals and other materials
that pose a hazard to humans or the environment,
ensuring that they are handled, moved, stored,
used, recycled and reused safely.

b
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® E{XEFY) Solid waste
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The business partners of Gotion shall identify,
manage, and reduce waste gas emissions. Classifi-
cation, monitoring, control and disposal shall be
carried out as required prior to discharge.

@ 1 ¥IPR4EI Material restrictions

The business partners of Gotion shall take a sys-
tematic approach to identify, manage, reduce,
responsibly dispose of or recycle solid waste
(non-hazardous waste).

® [ESHERR Waste gas emissions

EH =R B FEROIR A, BEL FFROXN T
EFFEE IR AN INE A FERE SR TR
W RN AEZESRHAT 28, i, F=FIFIAL B,
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The business partners of Gotion shall comply
with relevant laws, regulations and customer re-
quirements on the prohibition or restriction of
certain specific substances (including recycling
and disposal marks) during manufacturing.

® KZFFEEIE Water resource management

I FF = R A b PCRE B SR KB B &I, DA
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The business partners of Gotion shall implement
a water management program to document, clas-
sify and monitor water use and discharge, seek
to protect water resources and control pollution
channels. All wastewater shall be classified, mon-
itored, controlled and treated as required prior to
discharge or disposal.

— @ e HFENRZESAHEK Energy consumption and greenhouse gas emissions

The business partners of Gotion shall track and
record energy consumption and all relevant
greenhouse gas emissions. Develop cost-effective
ways to improve energy efficiency and minimize
energy consumption and greenhouse gas emis-
sions.

] 4T R B R Lk AR R BR R AT IE S RE TR TH A8 AR
FTE MR IRZE AR HERUIR e LKA AR RIT &
A AR AT TT 15 DR & REIR AR, & oK AE e >
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%EE 1Z.§ %\ Management system

EE SR B L A RS R LR S AP B E R R,
DUR X AN F AR M ERERE. IRAIMBERAEXEE
XUB2, LUR AR #4820t o

The business partners of Gotion shall implement or maintain appropriate
management systems as appropriate to facilitate compliance with this
Code and legal requirements, identify and mitigate risks, and promote

continuous improvement.
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® ~F)EEA Company statement
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The business partners of Gotion shall designate
a full-time person as the responsible person to

supervise and implement the factory's fulfillment
(?, health and safety, and environmental

sibilities.
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The business partners of Gotion shall prepare a
company statement demonstrating their commit-
ment to high standards of social and environmen-
tal responsibility, ethical conduct and continuous
improvement. The business partners shall pre-
pare this statement in the local official language
and post it in the factory.

® E18|n) 55555 F Management accountability and responsibility
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7€ HA1F(d Periodic assessment
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The business partners of Gotion shall implement
a timely corrective action for violations identified
through internal and external audits, grievance
reports, worker and stakeholder feedback, inci-
dent investigations and other means.

The business partners of Gotion shall regularly
evaluate their own facilities and their subcon-
tractors and sub-suppliers, to ensure compliance
with applicable laws and regulations. Evaluations
should be conducted at least annually.

@ 2 IF#EhEITR Corrective action plan
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& 123)II#0733& Training and communication

The business partners of Gotion shall communicate their
social and environmental statements to all workers, supervi-
sors and managers. In addition to compliance with the Busi-
ness Partners Responsibility Code of Conduct, training or
communication should include but not be limited to work-
ers' rights, benefits and internal policies and procedures.
The business partners shall conduct training or communi-
cation during induction and consolidate knowledge through
retraining each year.

The business partners shall establish processes to clearly
and accurately cascade their social responsibility perfor-
mance, practices, policies and expectations to sub-suppliers
and customers.

@ X #4F1i2%: Documentation and records

Create and maintain documents and records to O AP SCHERIIE S, BRI EIEM
ensure compliance with the requirements and 37252 /N T 9 ZE sk % 725 4 B2 FA R H7 HO AR 24 (2

compliance with the confidentiality provisions

for privacy protection.
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Responsible sourcing of raw materials

Gotion adheres to the concept of responsible procure-
ment and does not support or purchase "conflict min-
erals". The business partners should ensure that the raw
materials do not come from conflict areas in and around
the Democratic Republic of the Congo.

28 ® Cherish | Pragmatic | Integrity | Innovation

@ & N FRERIAZE Supplier due diligence
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Suppliers shall establish due diligence procedures
to identify risks and take appropriate measures to
mitigate.

Suppliers shall conduct due diligence for raw
material processing facilities to determine wheth-
er the material is sourced from high-risk areas,
which includes: conflict, worst forms of child
labor, forced labor and human trafficking, gross
violations of human rights.
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® R FEFRPAFIfRIR Risk prevention and resolution
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The supplier shall take appropriate and reason-
able measures to ensure that the identified risks
and their resolution are notified to the customer,
or take other communication and resolution mea-
sures.

30 ® Cherish | Pragmatic | Integrity | Innovation

@ HYMENERINAENS =K WIES %
Third-party verification or audit for
supply chain due diligence

{58 FA RO /55 R W AR S ) B 7 L Ak B g et A AT
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Suppliers using and/or sourcing relevant minerals
should have their Responsible Sourcing due dili-
gence activities verified or audited by third-party.
Supplier shall immediately notify Gotion if any
risk is found related to tin, tantalum, tungsten,

gold, cobalt or other specified related minerals or
related materials.
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Transparent business relations

EHSRBERFEFESH.  Gotion always insists on the principle of compli-
WE. BRI AEENENFF  ance, integrity, transparency and fairness, they
B\ L= e ML EAng are regarded as the foundation of conducting
R RIR, AR IRIEKIEE busmesk? Iand ?akinhg busmebss decisions. And

I\ B Ao S S A ok meanwhile, when choosing business partners,
EER iieﬁ/ﬁ,ﬁﬁﬁﬁ_ﬂ“{#i“ Gotion holds the standard of transparency and

'E'ﬁﬂuﬁi}\—vé LXEH E/\j@/& fairness firmly.

FHEM%U’ 7] Ejgl—% SBEBEL gysiness partners shall conduct business in the

IR SIFXRE, BERFTE  line of the same standards, additionally, to stick

S IWAERYEN, on the standard of compliance and integrity
when choosing business partners as well.
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® T B Prohibition of corruption

4 m RHERAT Bevs & MLAY R L
1720, BOURHHEMTE AR AL
Mo JEWAT R =R iR ML RE BT A
IEMEMENLE, REIAFRITI7ZE
F, RSP R,
FT o 7o L B T2 D 7 48 O O
R,

] F = A Y R b PR A R AE
AV 5 AR AL A A AR TR B AT
h, WREGRT. 2EEMAHERE
AREEF, BUFE REHMAE =
T, TRARECE K B TR
77 HINERS OR S AL A EARE) |
[ElH0, B, ASHEEEEMAA
= R R 2

Gotion conducts business with integrity and
compliance, and strongly reject any form of
corruption in business. Corruption affects
the fairness and objectivity of business de-
cisions, limits the fair market competition
as well as restricting the development of the
society and business. In this regard, prohibi-
tion of corruption is an inevitable choice to
avoid the damage to the company.

Business partners should prevent and stop
all corruptive behaviors in business process-
es to assure that their employees, subcon-
tractors and agents do not grant, offer or ac-
cept bribes (unjustified gifts and invitation),
kickbacks, facilitation payments, improper
donations or other unnormal payments or
benefits to or from the customers, public of-
ficials or other third parties.

@ Rt R

Avoiding conflicts of interest

EHmR R E R R TR AN SE
AV K FE R AR RS A IR T, [
R R o M PR 7 5 AR A 2 LR TEE 18
HERTE, TAZEMETFAZE. D
A et B i M AT & R AR R,

Gotion imposes strict controls on
conflicts of interest among its em-
ployees as well as between its em-
ployees and business partners. At
the same time, Gotion expects its
business partners to make business
decisions without the influence of
economic benefit, personal interest
or family and social relationship.

34 @ Cherish | Pragmatic | Integrity | Innovation

B | S| wiE | el

35



=

EHSMERESEAFNERRFR
WEYERL EFRSTN S, HRKESTRE
TRLEZRZEM, MAOFTESAFRTITE
SR, A, EHSHRBE ED N T
BREAT. BHEZEG /R NHERRE
BB EM EHFEE ST,

/ALL E/\] B iﬂf ] jg Fair market behavior

Gotion always insists on conducting business on
the basis of the principle of fairness and free com-
petition, and follows the applicable provisions
ofilaws and regulations, devotes to creating a
fairmarket competition environment. Therefore,
business partners shall stick on the principle of
fairness and free competition to conduct their
business by obeying all provisions of applicable
laws and regulations.




® B %% Free competition
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The business partners of Gotion should resolutely reject
the horizontal agreements or negotiated business practices
among competitors for the purpose of eliminating or re-
stricting fair and free market competition, meanwhile, the
behaviors in following manners are also prohibited: ob-
taining information and intelligence of competitors in any
inappropriate way and abusing market dominance.

@ H#HHOEF Import and export controls

EF SRR LN TR R fb. AR The business partners of Gotion should strictly abide by
FEEHEOWE FoRE<sgEmse  all the applicable provisions of laws and regulations on
VAR A P R 4 (P 2 2 2 [ the import and export of goods, services and informa-

. . e tion. Meanwhile, be cautious to avoid using products
RO el Sl BRI AL SRR AR, or forming cooperative relationship with companies in

sanctions lists.
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® #1PHZ = B Protection of confidential information
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The business partners of Gotion should abide by

the applicable provisions of laws and regulations *

with regard to information security, intellectual
property protection, personal information pro-
tection etc, and establish a functional and secure
information security protection system within the
company to prevent any loss to Gotion, their busi-
ness partners and employees from any form of
information leakage. Meanwhile, to respect and
protect the information and intellectual property
of third parties when conducting business.
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\'. : . )‘ S ‘ ; .¢ NV ﬁ'ﬁi&%lﬁi)ﬁﬂﬁ Prohibition of money laundering and terrorism financing

The business partners of Gotion should assure
that they abide by the applicable international
and national provisions of laws and regulations
on anti-money laundering and terrorism financ-
ing in the collaboration with Gotion.

All business transactions of the business partners
of Gotion should be transparent and accurate-
ly recorded. Information on labor, health and
safety, financial condition shall be disclosed in
accordance with relevant regulations and current
industry practices. Falsification of records or mis-
representation of actual operations is prohibited.

@ =2 ZE Information disclosure

=4 =R R R AR B R AL 55 FE R P N PR,
HERIHIC SR, NARYEAR IR BUATAT WL LB R
XH L, BESZE, WHEKRNEFERER, AEHER
SRELE IR S ML FRIsE 16 o
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Gotion reserves the ri

partners abide by comp
appropriate means. This v
form of business partnel > dilige
guestionnaire or on- ompliance assessment.
An on-site assessment will only be carried out by
following prior notification and in the presence of
representatives of the business partner during regu-
lar working hours and in accordance with applicable
laws, in particular with regard to information protec-
tion.

The business partner compliance due diligence
questionnaire or on-site compliance assessment
described above may take place prior to signing
contracts, business partners should assist Gotion in
completing evaluation and verification on abiding by
compliance requirements. If any violations of com-
pliance and sustainable development requirement
are identified, business partners should assess and
remedy the violations within a reasonable period of
time, and ensure such assessment and rectification
cause no influence on the cooperation with Gotion,
additionally, Gotion does not need to bear any addi-
tional cost forit.
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Employees of Gotion are requested to abide by the
regulations of integrity and compliance to regulate
their behaviors, in the same way, Gotion also re-
quires its business partners to be in line with compli-
ance, integrity and transparency in the cooperation
with Gotion. If business partners detect any regula-
tory violations of Gotion ‘s employees or any situ-
ation which may cause loss to Gotion, the business
partners are strongly encouraged to make report to
the whistleblower system of Gotion with concrete
evidence or the existing reasonable suspicion.

The whistleblower system of Gotion works firmly
with the principles of preciseness, confidentiality
and fairness to verify, investigate and handle the
reported information, in this regard, the protection
of the company, implicated person and the whis-

tleblowers can be guaranteed.
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® IR ARSAZIBEE The scope of acceptance of whistleblower system
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@ FIRALFKELR S The contact of whistleblower system

The whistleblower system of Gotion mainly handle the

reported misconducts that might cause serious damage YHERRE SHMA L
to the reputation and financial benefits of Gotion, such o ] 22 8 A B T L A X AE B K 566 2 E A = R 45 TR 2\ 5] & 5155
o ERMREIFSH:

The employees of Gotion request for reward for
go-between, thank-you reward or other behaviors of
extorting bribes;

Any third parties bribe the employees of Gotion
for seeking unjustified cooperation or with oth-
er improper purpose;

The employees of Gotion violate the standard
purchasing process or restrict fair and free
market competition, such as restricting
business partners to participate into the
bidding without legitimate reason.

0551-6210 0065 (IE7ETL{EH8:30--17:303k#T)
28487 H T R A -

Jubao@Gotion.com.cn

Address for making face-to-face whistleblower report or writing a letter:

Compliance Department, Gotion High-Tech Co., Ltd., No.566 Huayuan Road,
Baohe District, Hefei, Anhui, China

Number of hotline for making whistleblower report:
0551-6210 0065 (please contact the hotline by office hours during working
days: Monday to Friday, 8:30 a.m. to 5:30 p.m.)

E-mail address for making whistleblower report:

Jubao@Gotion.com.cn
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Abiding by the requirements in this document is
vital to establish or maintain cooperative relation-
ship between Gotion and business partners. Gotion
reserves the right to take appropriate legal action to
maintain its own interests if a business partner does
not comply with these requirements.

The ultimate decision lies with Gotion as to whether
it is willing to forego such consequences and instead
to take alternative action if the business partner can
prove that it has taken requisite and corrective mea-
sures and has been evaluated by related function of
Gotion.
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NESEIMINFEF SR S @A If the terms and obligations agreed between Gotion
BENEHESATHERBABE, NLLE{x and business partners under individual contracts or

SR SNEEESE S b =N agreements diverge from the requirements in this
document, such divergent terms and obligations
prevail.
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Sign page
KRB BWEITFHFARZESNSH (El T eEll)  (Ra: 2022 F 11 A) , B4
R AIEETHPNENE Ko,
The company has received and carefully read The Code of Conduct for Business
Partners (Status: 11/22) , and has been aware of and committed to comply with

requirements therein.

RBVENEF NSNS H &A
Signature of Legal Representative Company Seal Date
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Gotion High-Tech Co., Ltd

Supplier Management Department

Compliance Department

REZHESEMmENXEREKE 566 5
N0.566 HuayuanRoad,BaoheDistrict, Hefei, Anhui, China
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